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(t
rJfr fiun1 r{rrTa :{ n1 rfil n oumr rJ:yqiT tJ 2562

-(l,ra.tUdAUd
6lfi1t rut6l:tJf[nu1 uasil:?'tu1n:uuug urar?u grauo::uArani

I
ilwrj:curru 2562 ilud:urnru 2563

alcuy{ uandnS €101wmuTI n1a{MUgu !.4- n.il. !.n. BI.U. Y{.4- il.4. n.a. 6.n. fl.9. n.n. 1{.8. s.n.

t. ![
7 uuuatir ruuzrJffi frl6a1u dru

vlinaTn:uquti (Best practices in HR)

lrru:l
rn1il:!u1u1fa 191,000 u1r

auiun'.!fiulu zr,ooo u1x *f,8
otarrnilnrurun;:rrfnurqlruCrlrlrsufi 191,000 u1, 15 ii.u. - 24 }'t.tJ.

2. nrn Bnrzlruqnrilnnr:rduaarr t:u:r
uoluramrnoi 65,000 u1x

iufi ro

25n.fi.-5lrr.8.

2. ra u r a nr :uBra r :uayn r :o'n nr :fi:hj
3. ryatanr:uil,n:nrrnjduuuUal

(Change Management) I:lu:rur:rani 3,700 u1y
iufi te

15

4. quonranf nr:inarudrriotararin:
KPI

I:u:r
:adaturgv'r 6,200 tnyl

iud so

7.A

iufi lr
2*26

tufi sz

12-13

5. ar:uirar:arrurds{u,arm:n?uqrl

nruluarnig I:lu:urnuni 6,200 u'rr
irfi ^"

tr
irfi "
1&19

iufi zs

H
6. rrnfi nm:rfiurj:ctrtnril KWLO

lfiiqoriruriavin:
1|.6:flrfi1df,7

il1il:!ou?lt 4600 u'rvr
iud rs

5-6

7. nr:mrunurirnaqnd
I:ru:ulr:ruoi 6,200 u1x

iufil
2}24

i"ri a

5-6

L nr:u?rr:Ta:cnr: lr.6tllrmflnt

fl1iltuou?lt 6,600 u1il
tufi zo

1115
iufi zr

t9-21

luitt
5-7

9. naquduauuafi nnr:dnilutouar

uriiryurto.ru-nuiurr

I:.ru:u

uorurdgrno{ 6,200 u1il
iufi ao

H
iufi sr

2-3

iud az

H
iufi ag

tG77
10. nr:miuatr.nj:c3flBnrunrzuBm:

tnult}lanmt 7 Ptus Habits

I:ru:r

uorur6gtno{ 6,200 u1r,l
iud zg

16-17

11. nr:uf ur:o'n nr :atirlft J:ytu3n.rr
[:lu:uur:raoi 7,700 ulYr

iufi c

24-26

tutu
9-11

12. nrnJirn ll n*uruqruati,tqii

rhvf,m3nrntrasrhctilGaa I:luflur:rs$i 6,200 ulYl
flfi1

7-8

iufi a

20-2t
fof,e
7{
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illurJ:anru 2562 ilflirj:crlrru 2563

61iuvt u#n6n: 601U?tOU:tJ ff14,!v1!tUAU &.fl. fl.1r. I.A. ut.tJ. il,i. IJ.U. n.a. d.6. n.g. n.a. t{.u. 6.fi.

13.
r i * 

r:dadaa?lllxms?,uilE11lYrurunn.

iiol{un3n1tufimrilf, lB1nrr
I:u:lu'rnoni 6,200 u1x

iufi zs

t+r5
iuix
t*74

t fi^,
72-13

tufi za

28-29

14. mrfi anr:{nrir{fi arn:rJfi tTf, vru rrO:Uara#

Ttltrliaur: 6,600 u1x
iufi zo

27-29

iufi ao

1-3

tufi st

15-18

15. runr:riuua;nr:tn:rnft unr:riu
ltuam:runi 6,200 rnx

iufi +a
L.Y*t'

iu# as

54
15. ufl ufllIoinl:c1un1rr{ru

I:ru:luT:rgai 12,000 u,]il
iufi r
2+28

t7. tnafi anrao:or io:a*ilafi r
rj:u8nBnrnlunrnhmu oti.nfiamiln I:lu:rtur:rsoi 6,200 u1x

iui t,
12-13

tufi cg

t1-12
18.

/
trniia nrnrlMr:trar rf, aarudr rio u.t::lrrari

I?nil:soull: 4900 u1il
iufi eo

I
iufi er

4

t9. mafi nnr:l#u?rn#rhci'ulo r.6firutn6it

miltcouxt 4,600 u1?l
iufi aa

9-10

iufi gs

7-2

iu$ se

ty2a
20. m:uln:atldlrhrdduqnfirun u

nr:#rqorirlunrruSnr (CRtvt)

l.o::lcrani
mil:snuifi a90O u1lt

iufi es

8

iuS rr
4

3.

2L. larjtnrairurfrurirmu

rCarfirn rcfu Bnrntu rnnirc,ru I:ru:lur:runi 6,200 u1n
tufi ar

27-28

tufi sz

t2-13
iufi as

+5
iufi sq

11-t2

22. fiad;ar:rinuTnr:vfrl"T

(Leadership Development)

r.o::lgrnnf
ll1vtllioutt'1i 4,500 u1il

iu$ ze

1+15
iufi zo

tt-72
iufi go

rGl1
23. trnianr:fr na ouuucrilmu

(COACHING TECHNIQUE)

ug::rrnani

riru:co'uili 4,600 ulx
tu$ zz

+.5

iu$ za

1&19

irfi'o
17-18

4. rauaofiorur:vuuhn
24. rn:r{nurntlf, arilnaqvrd

(Sbategic Thinking) Irlu:rm:1uoi 3,700 u1fi
t fies

I
iufi so

9

iu# sr

4

25. n1rrurulfi 'rlxfiiaul{ruutylru
(System Thinking) I:luruurflsrf 6,200 ulvt

iufi s^

2-3

iufi sr

1G11

iufi s+

L2-73

26. n1$'lfl u't:JUU6ruAJfi ?1lltrtdil{dtt6
kuaur:runi 6,200 u1T

iufi ez

ltl-15
iufi o:

G7

iufi 64

lrt4

ItL r
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alnux udn6n: doluvtou:lr a1a{uJtuuu u.6. n.lr. il.n. uI.u. 1{.ft. !.u. 4.6. el.n. n.g. n.6. fl.u. 6.4.

27.
J..,mfltnfi a?lrJiitl,itl0i?Byl6uff ,t 2tl I:lu:l

uarurnttm{ 6,200 rn?l
iufi rz

t2-t3
iufi rs

29-30

tufi gc

2U26

28.
--.--.;--_"1
nrrrisurnr:6nrillurnrfi oUr:iuBrnn

'lurnnirmu

rr.r::utrani
vtlillsou?l: 4,600 u1fl

iufi zt

54

iufr zz

9-10

iu$ 2!

2t-22

5. rautoogr?vtu' ulvrtJil'lt

29. -rat fi,lrudirj:cirBnrr r.o::larani
a?rlflrtoull: 2,900 u1x

iufi rz

9

iu$ r
8

ipfi tc
15

30. lquofruriuriuavininurlu nr:riruu u.o::lrran{
flT il:JOUrl: 4,600 u1x

iufi rsz

27-28

iufi tsa

6-7

iufi tso

1&19

31. EGAQ nr6ilahflJ:ctrBnriluEY
. aa

a21!d1ttl lunltxl{1u

!.0trlrfl16f,t

ltllll30U117
4,600 lnvl

tufi a:

2-3

iufi a+

34

32. wrafi an'r:airru:q{o1dlfu qud u.o::larani

vhn:sdun{ 2,900 u1?l

iufi tq

15

iui zo

16

33. irinur nrruhnrtfr aazrutilurfi;

talalin: I:lu:uur:runi 6,200 u1fl
luil /
20-27

i"fi e

2v24

34. 6ninuT nrnhruririausuil:vtilGtnil

nr:rJfrrihlru

lr.6fillil1af,:

1r1tl:uoull:
4,600 ulx

Iuil 5

t}t4
iufi-6
23-24

6.

35. nr:uiurnlaaaatjr{rbirT uldna

aurf,uqtuarfirl:cirtmu

lr.6l:rfl6f,l
ullI13iUvl: 4,600 u1u

iufi ar

t2-13

t d,^
23-24

36. ailauanl: lltn u6ll::ouv

(Competency) lunrzullul:

niru, nnlona

r.6t:!rlldtr
a

x'lr{r!t!u?t:
4,500 u1x i#,,

7v14

37. ruaufr nlt?titlSuntouon:1n14{

rConr:mr uarudrd.rnudfi rJ:stnBaa

u.or:!;rani
virn:c{uri 4,600 u1x

iufi:e
&9

38. nr:irn:r nia':rurir t0ufu n'ufl nauru

rda{arirrdunrlnr:fl nou:n

!.6fi!i1Hi:
vr,lr{troultt 4,600 u1x

iufi rr

27-22

39. nr:ahuruqttuarnufi rirmu
) .a

tilai21u61lloto{lrl1u

(Happy Worlptace)

r.o::!erari
ynilIlouvtr

4,600 u1u
ildr

6-7

iui'o
,6
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40. nril?m fi irurn:lqnirifi nqud

(Strategic Human Resource

Management: SHRM)

I:u:n
uo!u16s1lia{

23,500 u1n +rd2
76.i.-4n.0.

47. nrninuuirurn:u.ludrimaqnri

Gtrategic Human Resource

Devetopment: SHRD)

I:ru:l
uarrul6g1$ai

19,900 uril s.fu
5-27

42. nltonn1uaun1tilfl u1fl gr{afla
J i . .-6n{otrrltursdilinlr lunl:urur{t1,lJ

(lndividuaL Devetopment Pl,an-lDP)

lr.fttrlilait
vt11t:!0uvt: 4,600 u1x todr

27-28

43. rilafi anraJ:criuem nrdfirihlr
?t!t t!f,il6rnil

!.oz:!mani
I,t1lttcoufl, 4,500 u1r

ilf,3
2&29

iulr" +

1*16
44. ar:dnrir ueufl natra.rdio nr nilur

nixarn:uquriluarfn:

Oraining Roadmap)

u.o:amari

7t1t$slltttt: 4600 uru irfu
2*26

idi
2G21

45. nr:rinuryrfrrornrlquiluqa BEYOND

THAILAND 4.0 OHAILAND 5.0 ?)

I:qu:u

oltl aauut'ol

uoirno{n

7,700 u1x
iId2
&10

46. uirn::lnr:ullnr:olin:uavnr,:lSh
tumlra# zr

I:ruar

au6 aautfiaq

uo{uafn

6,200 rrm iltu
&7

47. nr:rJ::riiuranr:a.rrulunr niour

vriuurn:u1ui (Rot on HRD)

u.rr:urngni

lt1il:Jourrt 2,900 u1x
Sdi

20

48. rnzuSrnrnirar n:lqu{drnfu Sr?rr:
61s.tu (Hru for Line Manager)

1:u:l
uounatrreoi 9,900 u1x

foflj
2G28

49.
J'iflrn11xg1aa{mt6rnmqn 4.0 :

BllA$ta3?0fntiilnan

(Fast Fonrvard to Recruitment 4,0 :

Sourcing & Setection Practlces)

I:lu:l
rfiffcflrjrfa 3,700 u1lr i,d-r

25

1,,
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aliw uing*r aolurolrtu ftla$lstuuu !.tr. n.tt. !.4. l!.u. il.fi. I.t. n,n. a.a. n.0. i.a. vt.u. o.i.

7. ill a a rffl u r fr'nusm u d'r fin m u (a'] :u :: il ua vq:n'l :?Yetrj t

50. qnuof,ta.trrqnl:ioariw Ls::rrran{
a

?t1?ttJou?l: 4600 ulrr
iufi ts

27-22

iufi zo

4-5

irii ^,

1*14

51. nr:rilurmuar:u::arlfiirJ:vtninrn

ua:;n"uarig
I:lu:uur:rgoi 5,200 u1il

irfi ze

t9-20
iufi so

4-5

iufi gt

2*29

52. ]Itfr ultnlTrtuu?tu,!darif, a:1tfnt

l,r,Ergrno

!.0::rarani
a

fl1?I1JOUil: 4,600 ulvr
irfi ez

77-12

iu6 sa

?324
ilfi gs

t2-13

irfi ao

2U26

53. tfl iuflnlttt uu:1u{nufn:u:g!I

adrdrJrtn3nrn

Ir.6Iil|ildt:
alr1fi:l0uilt 4600 u1x

ird o,

L9-20

irfi c^

2*26
iufi cg

ft
irfi ao

2F26

54. nr:riouduarnvro"r nqdarrudr rio

U. THAILAND 4.0

!.6::!fi1drl
yrlrt:!ouyt: d600 urn

irdi ro

29-30

i"fi t.
22-23

8. uuennr:Haar: rYfluryYnusnr:drrauo nr:l$n uavnr:rfluiilr,'ln:
55. ruafi onr:f, niadaar#fi rj:sin3mil l.or:lnrati

$1il:goutl: 2,900 uln
t fize

22

irfi'z
22

iu$ us

t6
irii zg

11

56. Effective Presentation Technique :

rvraianrai, mroarirdU:vivrEnT n I:luruur:ruoi 7,700 u1x
iud ea

9-1 1

iufi es

t*20
57. Effective Presentation and

Meeting in Engtish for GLobat
I:ru:uur;runi 8,200 u1x

itdi
22-24

ilf,r
2125

58.
a.

rxauanl:t?uutnoulrdu00tfrrr'l

ursdu6n1il

r.o::rar6nf
ayt1?{:loull: 6,600 u1x

irfi go

2*27
iuf, ao

&10

59.
. JA

naqil6fn:ruu2?ru1nr:loa1trr

CTRAIN THE TRAINER)
I:ru:lur:ruoi 7,200 u1il

iufr za

27-28

iufi zs

t9-20

irfi -'
t+15

iplfi zt
20-21

60. nT n[lurqainnrnunlfl arEnrrge

ludlutu
lt.6::rfr16i:

aytlt!ffivoultt 5,600 u1x
iuf, aa

25-26

iufi as

16-17

iufi 86

8-9

irfi tt
79-20

61.
a4d

tmhu6nl:tuut{6n:uavDln'lruu:1un1l

iiaar{x

r.gt:lmali
vtlv{:Jouil: 4600 u1x

iufi ^q

2t-22
iufi za

7rt4
iui zt
H

62. praianr:r0uluurnnirua;aft lg:tri

ienruadrlfiaorin 1:lu::lur:runi 6,200 u1n
t iio
29-30

iuii ro

28-29

iufi tt
6-7

63. nr:rinurqn6nnruuas6l'llf; nunru

{arrudr16o

!.a::urrna{

x1ilI:qttl1lt 4,600 u1il
tutu
20-2t

fofii
lG11

Sdl
3G31
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aliu?l udn6n: anlui'au:u i1a{r![uuu 11.6. n.il. Ir.fi. l,:u^u. il.n. !.tJ. n.a. a.A. n.u. o.6. w.g. 5.ff.

64. oanruu lnfographic otjrd:lfrIauto

otiruirla::idrs Power Piont

I:ru:r
titltrlgulul:6 6,200 u1x

iufil
12-73

+f,2
5.4

ili-l
21-22

65. nrru3ur:nzuuil nr4alutolqaaln:

nru'lualinr: (Diverslty Management)

I:lu:l
rdlrqrculdria 6,200 u1u

fofir
13-14

ili2
2+25

iutu
l7-18

66. Transformative HR Beyond 5.0 I:luar
to1il:cu1u1:i

ttnna 39,000 u1t

trlu 75,000 u1r

tfi'
6 n.a. - 31 a.a.

67.
. ,d --

Ixunl:naliqi lvrurilol'rtnu0ar10 I:lu:l
rdrn:carilr{a 3,700 ulvt

it fil
22

nfr2
28

tutu
7

Itho g :t s a u 6 u 0 r,t dn 
6 
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